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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

ST. XAVIER S COLLEGE

Name of the head of the Institution

Rev. Dr. Jeroninb D Silva

Designation

Princi pal (i n-charge)

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

832- 2250705

Mobile no.

8888657331

Registered Email

xavi erscol | egel963@nai | . com

Alternate Email

xavreports@nail.com

Address Xavi ernagar, Mapusa, Bardez, Goa 403
507

City/Town Mapusa

State/UT Goa

Pincode 403507




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Ubal di na Nor onha

Phone no/Alternate Phone no.

08322262356

Mobile no.

9823182968

Registered Email

xavi erscol | egel963@nuai |l . com

Alternate Email

xavreport @mail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. xavi erscol | ege-goa. com wp

-cont ent / upl oads/ 2018/ 12/ AQAR-2017-18-1

. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. xavi erscol | ege- goa. comi wp-co
nt ent / upl oads/ 2021/ 02/ Academ c-

Cal endar - 2018- 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Accrediation Period From Period To
4 A 3.12 2019 09- Aug- 2019 | 08- Aug- 2024
3 A 3.36 2014 05- May- 2014 | 04- May- 2019
2 A 0 2007 31- Mar-2007 | 30- Mar-2012
1 Four Star 0 1999 09-Cct-1999 | 08-Cct-2004
6. Date of Establishment of IQAC 13- Aug- 2013



http://www.xavierscollege-goa.com/wp-content/uploads/2018/12/AQAR-2017-18-1.pdf
http://www.xavierscollege-goa.com/wp-content/uploads/2018/12/AQAR-2017-18-1.pdf
http://www.xavierscollege-goa.com/wp-content/uploads/2018/12/AQAR-2017-18-1.pdf
http://www.xavierscollege-goa.com/wp-content/uploads/2021/02/Academic-Calendar-2018-19.pdf
http://www.xavierscollege-goa.com/wp-content/uploads/2021/02/Academic-Calendar-2018-19.pdf
http://www.xavierscollege-goa.com/wp-content/uploads/2021/02/Academic-Calendar-2018-19.pdf

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries

| ear ni ng envi ronnent

IQAC

emerging trends in 17-Cct - 2018 120
education and research 2

sessi on on increasing 24- Aug- 2018 120
student participation in 2

the |l ecture

sessi on on sensitization 12-Jul - 2018 120
as a tool for a conducive 2

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
St Xavier's sal ary grant state 2019 214600944
Col | ege 365
NSS gr ant state 2019 17240
0
NCC gr ant state 2019 9000
0
Dr Mat hi as gr ant ugc 2018 45000
Bosco Law ence 1095
Dr Reshna Raut gr ant ugc 2018 45000
Desai 1095
St Xavier's sal ary grant state 2019 214600944
Col | ege 365
NSS gr ant state 2019 17240
0
NCC gr ant state 2019 9000
0
Dr Mat hi as gr ant UGC- DAE- CSR 2018 45000
Bosco Lawrence 1095
Dr Reshnma Raut gr ant UGC- DAE- CSR 2018 45000
Desai 1095
Dr Hari Kadam gr ant SERB 2019 550000
1095
St Xavier's gr ant DSTE 2018 100000
Col | ege Sem nar 1
St Xavier's gr ant DSTE 2018 95000
Col | ege CGECFEST 1
St Xavier's gr ant DSTE 2018 100000




Col | ege Seni nar |

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Best
Cluster of College for

i ntroduced for all

Col l ege in Commrerce award recieved by GCCI
Research Centre Col | ege awarded best
VWnen by Goa Univeristy and GENO I nt ernshi ps,
cl asses and revanp of Cells and ASsoci at i

Col | ege has signed MU for
college in Sports for
study tours

ons for better

field visits,

stream i ning of activities Foreign student exchange progranme initiated with

Bret agne, France.

Best College in Commerce award reci eved by GCCl

Cluster of College for

i ntroduced for all

Research Centre Col |l ege awarded best
Wonen by Goa Univeristy and GENO I nt ernshi ps,
cl asses and revanp of Cells and ASsoci ati

Col | ege has signed MOU for
college in Sports for
study tours

ons for better

field visits,

stream ining of activities Foreign student exchange programme initiated with

Br et agne, France.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

NAAC

to introduce the first foreign student |achieved
exchange progranmme
to intiate the process for cycle of achi eved

to encourage research activites for
staff and having research guides for

achi eved and two gui des appoi nted from
Chemi stry dept



https://assessmentonline.naac.gov.in/public/Postacc/Formation/4270_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/4270_Minutes.pdf

t he Research cl uster

to introduce cells that exclusively
handl e soft skills for final year
students

achi eved and on going

to introduce certificate courses
managed by departnents

achi eved

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 15-Jul - 2019
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 29- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The M'S of the College has the

foll owi ng mai n conponent s/ systens: 1.
Online Admission . 2. Attendance
records. 3. Examination. 4. Faculty /
Col | ege Feedback from students. 5.
Conmruni cati on System using SM5, Enmi l
Students, faculty and office staff are
provi ded credentials that enable them
to login into the MS. The Adni ssion
System provi des student and subj ect
data to the Attendance System
Interfaces are provided to departnents
to create divisions of students for
various courses and assign faculty for
t he divisions/batches. The attendance
sheets, used by faculty to take class
attendance, are generated by the system
in pdf format. At the end of every
nmonth, the faculty enter the cumnul ative
attendance of |ectures of each student
for his lectures of the particular
course, into the MS. The system
generates Attendance reports that show
the percentage of lectures attended for
an individual nonth alongwth




cumul ative reports upto that particul ar
nmont h. The conputed percent ages of
attendance are displayed to the
students in their | ogin accounts. The
Communi cation Systemis utilized to
informthe students and the parents
about the attendance status of
students. This hel ps students in
complying with the Goa University
stipul ati on whereby only students
possessing a m nimum of 75 attendance
are eligible to answer SEE. The

At tendance nodul e al so generates the
nmont hly attendance records of the
international students to be subnmtted
to the Police, as per prescribed rules.
The coll ege has a Learni ng Managenent
System (Mbodl e) which needs data in CSV
format for purposes of setup and
student enrolnent. The CSV files,
needed by Modle and the Library’s
NewGenLi b software, are generated by
the Attendance nodul e. The library
software i s synchronized with the MS
wher eby students are intimted, via
emai |, about book issue and return.
Software code for the Exam nation
Syst em nodul e has been recently
rewitten enabling it to handle the

| atest CBCS curriculum It also
possesses features that permt
automatic allocation of students to
exam nation blocks. Inter alia, it
gener ates schedul es for each bl ock
mappi ng students’ roll nunbers to the
avail abl e seating capacity. Al reports
that need to be filledin at the

exam nation block (e.g. signature
report, attendance report) are
generated by the software. Exam nation
results are declared online and nade
avail abl e via students’ login. Faculty
are provided with bar chart and pie
chart analysis of students’
performance. Simlarly, admnistrative
staff prepare scholarship and prize
lists based on merit lists created by
the software. Statistical reports of
students’ performance are generated
caste and genderw se as required by the
Governnent. The Exami nation system has
a subnodul e nanmed “1 SA Defaul ters”
wherein faculty upl oad details of
students who have not conpleted the

m ni mum prescri bed nunber of |SAs. The
software, then, generates the report of
| SA defaulters who, as per University
statutes, are debarred fromattenpting




the SEE. The M S has a conponent

wher eby students provide Institutiona
and faculty feedback based on a set of
wel | defi ned paraneters whose graphica
summary is provided to each faculty
menber. Parents and faculty are al so
permitted to provide feedback regarding
vari ous aspects pertinent to the
Institution.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The college tinetable conmittee prepares the schedul e of tinetable keeping in
mnd the class strength, availability of classroons and the sane is displ ayed,
enabl i ng teachers and students to have a consistent schedule in place. Regular
departnental neetings are held and the Head of Departnent plans along with

other faculty nmenbers activities of the departnent, along with teaching plans

and at the end of each senester the syllabus conpletion report. The academ c
activities of the departnment are listed nonth wi se on the coll ege handbook. The

faculty use various nmeans to transfer know edge to the students by the
traditional classroomaids, LCD, field trips and so on. The efficiency of the
t eachi ng nmet hodol ogy adopted is al so assessed via the student's feedback form
at the end of the acadeni c year.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BA (Journalism Nill 15/ 06/ 2018

BBA Nill 15/ 06/ 2018

BCom Nill 15/ 06/ 2018

BCA Nill 15/ 06/ 2018

BSc Nill 15/ 06/ 2018

VA Nill 01/07/ 2018




MCom Nill 01/ 07/ 2018

VSc Nill 01/07/ 2018

BA Nill 15/ 06/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students Ni | Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

bri dge course on 10/ 07/ 2018 146
graphi cal representation
of scientific data

mycol ogy and its 08/ 11/ 2018 27
application
nmushroom cul tivation 30/ 08/ 2018 5
cul tivation of oyster 31/ 07/ 2018 58
nmushr oons
wi ne maki ng 14/ 08/ 2018 45

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BSc chem stry 5
BSc bot any 26
BSc bi ot echnol ogy 7
BSc m cr obi ol ogy 45

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback fornms are summarised to check for |apses and treating the sane as
opportunities for inprovenent. Accordingly, students feedback for a particul ar
teacher is nmade avail able to the teacher via the teachers log in portal on the
coll ege website. Lacking anenities are stepped up. The staff feedback is
assessed to understand where the support for inprovenent of teaching experience




can be enhanced, be it sponsorship towards sem nars,

conferences or teaching

aids. Alumi are used as a gauge to know what are the current trends in the
i ndustry. and Parents feedback is considered in inprovenent of administrative
as well as academ c areas.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the
Programme

Programme
Specialization

Number of seats
available

Number of
Application received

Students Enrolled

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 2965 142 142 11 4

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
Nill 119 5 61 2 5

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The college has a mentor-mentee programme wherein each teacher is assigned 20-25 students to address
students concerns that may go undetected during the normal course of instruction in class. Among these
concerns, teachers often address students apprehensions, suggestions regarding the curriculum and future
career prospects. there are formal interactions scheduled once a month, however, the students are free to meet
their mentors as and when they need to in informal contexts. Gauging the feedback from students, faculty often
arrange for alumni to come and engage with their students with regard to scope in the industry that is currently
prevalent or those alumni who have gone to higher studies. These interactions become very vital to students in
the academic life. The mentor mentee programme is pursued at the courses at the undergraduate level.

Number of students enrolled in the
institution

3107

Number of fulltime teachers Mentor : Mentee Ratio

177 18

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during

the current year

No. of faculty with
Ph.D



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/4270_Demand_ratio_1600673290.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/4270_ict_tools_1600673564.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/4270_e_resource_1601014055.xlsx

24 24 Nill 24 NIl

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies

No Data Entered/ Not Applicable !!!
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The college being affiliated to Goa University adopts the rules and regul ati ons

of the Goa University. for the academ c year 2018-19, the CBCS system was bei ng

followed at the under Graduate level for the First and Second students, whereas

the Final year students followed the Senester systenms. Accordingly, the rules
and regul ati ons of the Goa university are also being follow ng for the Post

graduate | evels. however, the college has a dedi cated exam nation centre wthin
space of the administrative block. all exam nation related activities are

pl anned, organi sed and conducted here by a dedi cated team of teachers under the

exam nation commttee. There is a facility to have ones results in a soft copy

format as well as a hard copy.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The exam nation schedule for the acadenic year is drawn up at the start of the
academ c year, after the due notification about the dates fromthe university
and the sane is conmuni cated on the coll ege handbook. The exam nation conmittee
| argely handl es the entire exam nation process. There is an | SA nonitoring
committee in place to check if the prerequisites of pernission to answer SEE
exanms are fulfilled by the student. the attendance conmittee al so checks and
di spl ays every nonth the m ni num attendance required for answering the exans.
Practical exam nations are handled at the departnental |evel, however, an exam
schedule is drawn even for this. for the conduct of the exam an in house,
conputerised systemis in place for deciding seating arrangenent. results of
the coll ege conducted exans are declared online first. however, the exam nation
center is the main repository of the soft and hard copies of the exam nation.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. xavi erscol | ege- goa. coni progr amre- out cone/

2.6.2 — Pass percentage of students



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/4270_Evaluation_1612163203.xlsx
http://www.xavierscollege-goa.com/programme-outcome/

Programme
Code

Programme
Name

Programme
Specialization

Number of
students
appeared in the
final year
examination

Number of
students passed
in final year
examination

Pass Percentage

No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. xavi erscol | ege- goa. com wp-

cont ent / upl oads/ 2021/ 01/ facul tysummari seddept wi se2018-19. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 1095 UGC- DAE- CSR, 135000 45000
Proj ects Munbai Centre
M nor 1095 UGC- DAE- CSR, 135000 45000
Proj ects Munbai Centre
Maj or 1095 SERB 2895000 550000
Proj ects

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

applied chemstry and
el ectroni c technol ogi es

| PR. Transl ating research Chem stry 16/ 10/ 2018
i nto patent
Recent advances in Chemi stry 16/ 02/ 2019

Atom ¢ Energy for
sust ai nabl e devel opnent

Physi cs and Chemi stry

11/ 02/ 2019

the world of microbiology

Expl oring the exciting Chem stry 21/ 01/ 2019
worl d of chenistry:
Synposi um
expl ore and under st and M cr obi ol ogy 25/ 08/ 2018

Aut omat i on

Physi cs and Conput er

31/ 08/ 2018

Sci ence
Gene sequence anal ysi s M cr obi ol ogy 28/ 08/ 2018
M crobi al bio-renediation M cr obi ol ogy 27/ 02/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/4270_Pass_percentage_1610596956.xlsx
http://www.xavierscollege-goa.com/wp-content/uploads/2021/01/facultysummariseddeptwise2018-19.pdf
http://www.xavierscollege-goa.com/wp-content/uploads/2021/01/facultysummariseddeptwise2018-19.pdf

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
N. A Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Psychol ogy 1 5.5
I nt ernati onal Psychol ogy 2 0
I nt ernati onal Mat hemat i cs 1 5.8
I nt er nati onal Geogr aphy 2 7.36
I nt ernati onal Mar at hi 1 6. 26
I nt ernati onal Physi cs 2 1.55
I nt er nati onal Bot any 5 1.51
I nt ernati onal Chem stry 4 5
I nt ernati onal El ectroni cs 1 5.1

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Physi cs 1
El ectronics 1
Bot any 1
Cheni stry 1
Mar at hi 1

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the

Name of

Title of journal

Year of

Citation Index

Institutional Number of



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/4270_Incubation_centres_1601009425.xlsx

Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
DC condu Mat hi as Pol ymer 2019 0 St. 1
ctivity B. Bulletin Xavi er s
behavi our Law ence Col | ege
of
pol y(vi nyl
al cohol )-b
ased
ferrogel s:
role of
borax and
car bonyl
iron
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 21 26 36 33
nar s/ Wor kshops
Present ed 16 15 8 7
papers
Resour ce 8 10 16 10
per sons
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government



https://assessmentonline.naac.gov.in/public/Postacc/Extension/4270_Extension_1600675157.xlsx

Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

cyl/collaborating
agency

Name of the scheme |Organising unit/Agen | Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

40. 07

40. 07

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Vi deo Centre Exi sting
Semnar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting

Cl ass roons

New y Added



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/4270_Students_in_extension_1601009708.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/4270_Collab_activities_1601009765.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/4270_Linkages_1601009798.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/4270_MoU_1601014914.xlsx

Canpus Area

Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NewGenlLi b Ful ly 3.1.2 2008
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 30202 Nill 549 229550 30751 229550
Books
38808 Nill 402 356617 39210 356617
Ref erence
Books
e- Books 225000 5900 45000 5900 270000 11800
Journal s 138 236785 Nill Ni Il 138 236785
e- 4750 5900 1250 5900 6000 11800
Journal s
CD & 183 Nill 85 Ni Il 268 Ni I
Vi deo
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr. Janet Statistics for LMS Xaviers 14/ 08/ 2018
Fer nandes Psychol ogy
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 394 3 1 1 1 30 16 78
g
Added 34 0 0 0 0 0 0 11
Tot al 428 3 1 1 1 30 16 89
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
16 MBPS/ GBPS

4.3.3 — Facility for e-content




Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Recording Studio is avail able N. A

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
28. 04 28. 04 12. 66 12. 66

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Institution has well-established procedures for the procurenment and
mai nt enance of its infrastructure. Every Departnment periodically performs an
inventory of its equiprment and consumabl es. This enables the Departnent to
repair any mal functioni ng equi pmrent, do mai ntenance checks/procedures and to
initiate the prescribed procedure for replacenment/procurenment. In the event of
a Departnent wi shing to procure sone equi pnment involving a substantia
financial outlay, it needs to send, through the Principal, enquiries to
potential suppliers. A mninumof three quotations need to be conpulsorily
obt ai ned which are, then, scrutinized carefully by a duly-constituted Scrutiny
Conmittee. Based on the Report of the said Cormittee, orders are placed for the
equi pment. As part of standard operating procedures, dedicated registers are
mai ntained at the College Ofice for the registration of conplaints/requests
regardi ng repairs and mai ntenance of equi pment. The registers are regularly
nmoni tored and the requests are regularly conplied with. Mintenance of physica
infrastructure is regularly done under the aegis of a dul y-appointed
Admi ni strator of the Diocesan Assets. Funds released to the Institution due to
the award of ‘College with Potential for Excellence have been judiciously used
for the up-gradation of |aboratories, conputer facilities, sem nar hall and
cl assroons, procurenent of teaching aids, books and journals, library
automation, and inproved internet connectivity. An X-ray Diffractoneter was
al so recently purchased using CPE funds. The Institution has received funds
under RUSA which have been utilized for renovation/repair of existing physical
infrastructure (including staffroons and washroons) and for the construction of
the upcom ng Block *E . Annual Maintenance Contracts (AMC) have been executed
for various equi pnent and software e.g. photocopier nmachine, fire
extingui shers. Mcrosoft Volune Licensing, network server, Firewall, 160KVA
Power Cenerator and internet facilities.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

No Data Entered/ Not Applicable !!!

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,



N.A.
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/4270_Scholarships_1601431122.xlsx

Name of the capability Date of implemetation
enhancement scheme

enrolled

Number of students

Agencies involved

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by
career
counseling
activities

Number of Number of
students who [studentsp placed

have passedin
the comp. exam

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Ni I Ni Il Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ki ndl y Nill Ni Il Nill Nill Ni Il
refer to
attached
Excel file
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 3
SET 3
GATE 1
Any O her 4
No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/4270_Development_Schemes_1601009903.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/4270_Guidance_1601009938.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/4270_Placement_1601010005.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/4270_Progression_1601287273.xlsx

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

the students council is constituted as per the norns by
Goa University. it has not political affiliation. students council body in turn
el ects the General secretary, cultural secretary and sports secretary. the
class university representatives represent the students at Goa university.
There is student representation also at the Gievance conmttee, Internal
conplaints conmittee and the | QAC

every acadeni c year,

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Institution has always maintained a close relationship with its alumi. The
enoti onal bonds have been formalized through the formati on of the Al ummi
Associ ation in 2003. The Association has been regi stered under Societies

Regi stration Act, 1860 with registration nunber 430/ GOA 2018.

5.4.2 — No. of enrolled Alumni:

2800

5.4.3 — Alumni contribution during the year (in Rupees) :

88700

5.4.4 — Meetings/activities organized by Alumni Association :

1) The Alumi Representative on the | QAC serves as the liaison between the
Association and the Institution. 2) Alumi are invited as Chief Guests and
Guests of Honour for various activities of the Institution. 3) The alumi have
rai sed funds for the nearing-conpletion Post-graduate Block. 4) Prizes and
awar ds have been instituted by alumi for neritorious students of the
Institution. 5) Quest |ectures and talks are delivered by the alumi.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Institution functions under a decentralized and participative system of
managenent which is visible at every level. The Governi ng Body of the Diocesan



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/4270_Activities_Organised_1601010055.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/4270_awards_in_activities_1601007736.xlsx

Soci ety of Education, while formulating the overall policies pertinent to the
Institution, grants operational and academ c freedomto the Local Managi ng
Committee, the Principal and Vice Principals to evolve and inpl enent
appropri ate nmechani sns and procedures. Hence, guidelines and regul ations
pertaining to adm ssions, tinetables, attendance, the conduct of exam nations,
discipline, training, library services, counselling, grievance redressal etc.
are forrmulated at the Institutional |evel in a manner consistent with the
policies of the Managenent and the nornms and requirements of statutory
authorities. The Heads of Departnents are authorized to i ndependently conduct
the day-to-day functioning of their Departnents. They, in consultation with the
faculty nmenbers, assign workloads, plan Departnental activities, scrutinize and
recomrend the purchase of apparatus/equipnment, franme tinmetables for practicals
and practical exam nations, organize study tours, field trips and industrial
visits, arrange for internships / on-the-job training etc. The opi nions of
faculty and non-teaching staff are elicited and consi dered while deci di ng upon
academ c and exam nation-related matters. Meetings of faculty and non-teaching
staff are regularly held and all relevant matters are deliberated upon. The
staff menbers are represented on Cells, and statutory, adm nistrative and
exam nation-related conmttees. They are encouraged to exercise | eadership
t hrough opportunities for organizing academ c, co-curricular and extra-
curricular activities and events. The Departnent of Physical Education and
Col l ege Library enjoy operational autonony, under the overall supervision of
the Principal, with the aid and advice of dulyconstituted commttees. Being
i nportant stakeholders, the views of parents are elicited, both, informally and
t hrough the Parent-Teacher Association. |ssues of general Institutiona
interest are discussed at the Annual General Body Meeting and the core
comm ttee neetings (which are convened at |east four tines each year). The
suggestions of parents are considered and inpl enented wherever feasible. The
| QAC nonitors the overall functioning of the institution and continually
suggest s neasures to enhance standards. The Coll ege Accountant is tasked with
the responsibility of maintaining Institutional accounts, handling the
di sbursal of salaries and cal culation of taxes. He also nonitors the receipts
and expenditure of the Institution on a regular basis. The administrative and
non-teaching staff whol eheartedly support the functioning of the Institution.
Under the overall supervision of the Principal, they have taken the lead in the
adm ni strative process |ike adm ssions, exam nations etc. Wth their co-
operation, the online process of adni ssion, which includes the formalities of
students’ registration with Goa University, has been successfully inplenented.
The College Librarian is authorized to take decisions pertaining to the Library
and del egate responsibilities to his support staff. Students are offered
opportunities to devel op and hone | eadership skills through their participation
in the Students’ Council. They are al so appointed as co-ordi nators and
representatives for various sports, co-curricular and extra-curricul ar
activities.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Exam nation and Eval uati on Wl | - equi pped Exami nation Centre has
been established for the snpboth running
of the exam nation process. The | SA
noni tori ng and Exam nation Comnittees
nmeti cul ously oversee the process. Bl ock
al l ocation, result conpilation and




printing have been conmputeri sed.

Curri cul um Devel opnent

Faculty are nenbers of the Acadenic
Council and B.O'S. of Goa University
where they use their expertise in the

fram ng / inmprovenment of curricul um and
syl | abus.

Teachi ng and Learni ng

Study tours, educational field trips
and internships are provided to
students in order to provide real world
experience.

Research and Devel opnent

Faculty are encouraged to pursue
doctoral research. Participation at
Conf erences and Seminars are
encour aged. The Col | ege publishes an
inter-disciplinary research Journa
Spectrumwi th an | SSN nunber. Workshops
are organi zed on Research Paper
witing. This has resulted in increase
in the nunber of publications.
Instrunmentation Centre has been set up
with XRD facility.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

Tally

St udent Admi ssion and Support

Sof t war e devel oped i n-house

Exam nati on

Sof twar e devel oped i n-house

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the
professional | administrative
development training

programme programme

organised for | organised for
teaching staff | non-teaching
staff

From date To Date Number of Number of

participants participants
(Teaching (non-teaching
staff) staff)

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers

From Date To date Duration



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/4270_Faculty_Emp_1601624691.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/4270_Development_training_programmes_1601010577.xlsx

professional who attended
development

programme

No Data Entered/ Not Applicable !!!

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
95 58 34 25
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Rs. 150000 Rs. 57000 0

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Institution strives to ensure total transparency and probity in all its
activities. This is also visible in financial matters where resources are
nmobi | i zed and used effectively, efficiently and judiciously. The Institution
regul arly conducts an annual internal audit of its finances by a Chartered
Accountant. The Audited Statenents are vetted by the Coll ege Accountant and
Principal. The internal audit report is placed before the Governing Body of the
Di ocesan Soci ety of Education and copies are also submitted to Directorate of
H gher Education, Governnment of Goa and Goa University. External audit is
conducted by Directorate of H gher Education, CGovernnent of Goa as per their
procedures and schedul es. The | ast such exercise was conducted in 2017-18..

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
No Data Entered/ Not Applicable !!!
View File
6.4.3 — Total corpus fund generated
41546529. 50
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill No Nill
Admi ni strative No Nill No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The PTA for the year 2018-19 has contributed i mensely through the follow ng:
1. Fund of Rs.15,57,000/- towards the construction of the conputer |aboratory.
2. Paynent of Sal aries of housekeeping and security staff, besides taking care
of renumeration for the value education classes. 3. Sponsored a Tiatr, a
cul tural event, soft skills training for nonteaching staff and involved in the



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/4270_Training_Programmes_1601431790.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/4270_Funds_or_Grants_1601623800.xlsx

causes towards nature and social causes.

6.5.3 — Development programmes for support staff (at least three)

1) Interpersonal effective skills

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1) Commerce Staffroom has been renovated. 2) Security has been enhanced at the
campus through wi despread installation of CCTV caneras. 3) Online facilities
have been introduced for adm ssion, attendance records, exam nations and office
procedures. 4) Substantial nonetary assistance has been received under Mjor
and M nor Research Projects. 5) Faculty have been encouraged to undertake
doctoral research resulting in increase in the nunber of doctorates. 6) Online
facilities have been introduced for adm ssion, attendance records, exam nations
and office procedures.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

Soci o- 22/ 08/ 2018 22/ 08/ 2018 1 Nil |
expression:
Transgenders in
I ndi a

Soci o- 23/ 08/ 2018 23/ 08/ 2018 Nill 1
expr essi on:
Human
trafficking

I nt ernati onal 09/ 03/ 2019 09/ 03/ 2019 15 15
Wnen' s Day

Krav Magna 29/ 08/ 2018 29/ 08/ 2018 85 Ni Tl
d obal Defense
Cl asses

Sel f Defense 16/ 08/ 2018 27/ 08/ 2018 294 Nill
for girls
(conducted in
col | aborati on



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/4270_Quality_Initiatives_B_1601010748.xlsx

wi th Goa
Pol i ce)

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The Institution involves students in environnent-conservation activities, both,
on and of f canpus. Five students were deputed to attend the sem nar “Saving the
lifeline of Goa: Madhei”. The ‘Go-Green Cell’ of the Coll ege has conducted a
massive tree plantation drive on 28/07/2018 during which over 125 saplings were
pl anted at the canpus. This initiative was organi zed in association with NSS
and NCC, and co-ordinated by the IQAC. Simlarly, on 25/08/2018, 46 students
actively participated in the maki ng of 105 seed bonbs which were distributed in
t he nei ghbour hood. On 02/02/2019, sessions on “Honme gardeni ng” were conducted
whi ch were attended by 30 students.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 2
Rest Roons Yes 2
Scri bes for exam nation Yes 2
Physical facilities Yes 3
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

The Code of Ethics is
strictly adhered to.

http://ww. xavi erscol | e 01/01/ 2018
ge- goa. coni code- of - et hi cs-

and- code- of - conduct /

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Duration From Duration To

Number of participants

Activity

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

power requirenment of the canpus is reduced through replacenent of
lighting sources with LED bulbs. 2) Dry waste is being re-cycled
in collaboration with Mapusa Municipal Council. 3) Recycling station is
functional at the canpus for wet waste. 4) Canmpus e-waste is di sposed off
through a MOU with d obal E-waste Managenent System

1) Annual
conventi onal



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/4270_Inclusion_1603378796.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/4270_promotion_activities_1601016006.xlsx

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTI CE: Mentor-Mentee Progranme 1. Title of the Practice: Mentor Mentee
Programme 2. Cbjectives of the Practice: Mentoring seeks to offer support,
gui dance, encouragenent and assi stance to nentees while they endeavour to
navi gate through difficulties, face chall enges and tackl e probl ens. Through

concerted initiatives, desired attributes are devel oped in the mentee. 3. The
Context College students are at a stage in life wherein they face a host of

probl ens rel ated to academ cs, relationships, health, stress, finance,

enpl oynent concerns etc. Due to varied reasons, students often do not confide

their problens to anyone, which could | ead to enotional inbal ance,

di sheartennent and frustration. This can be renedi ed t hrough nmentoring whereby
the students are provided with academ c and enotional support. Through their
encour agenment and gui dance, nmentors play an inportant role in nurturing the

ment ees’ aspirations, preparing themfor future chall enges, building confidence

in them notivating themto undertake chall enges and fostering their all-round
growth. 4. The Practice Qur Institution has adopted a hierarchical approach

wherein the nentees have one of their teachers as their nentor. The foll ow ng

are brief highlights of the programre: i) Each faculty nenber is assigned with

the task of nentoring around 20-30 of his/her own students. ii) A special tinme-
slot with a designated classroomis allocated to each nentor for a forma
monthly interaction with his/her nentees. iii) Mentees are required to provide,

for the nentor’s ready reference, a detail ed personal profile listing their
contact details, personal strengths and weaknesses, future plans etc. iv)
During the formal interactions, issues |like canmpus discipline, dress code,
punctual ity, attendance, exam nation preparation, non-tol erance of ragging,
undesirability of adopting unfair neans at exam nations sexual harassnent at
wor kpl ace, role and availability of counselors on canmpus, suicidal tendencies,
cyber crinme, confidence-building activities etc, are discussed. v) Mentees are
counsel ed about road safety, healthy lifestyles, cleanliness, Swacch Bharat
campai gn, conservation of water and energy, choice of careers. They are al so
i nformed about the various facilities and schol arships that are available. vi)
Ment ees are encouraged to regularly interact with their nmentors and di scuss any
i ssues. Mentors keep track of the academ c performance of the nentees and
provi de the necessary assi stance/ gui dance in the event of poor grades. Buddy
groups are often forned within the nmentee-group in order to help the
academ cal | y-weak students. vii) Mentors maintain a confidential data sheet
about their nmentees which details the nentoring activities rendered. viii) The
overal |l programme is nonitored by a committee conprising one coordinator and
two faculty nenbers fromeach stream The comittee assigns the nmentees to each
ment or and, al so, prepares/suggests inputs for each formal session keeping in
nm nd students’ needs and rel evant current issues. ix) At the end of each
academ c year, nentees are required to provide their feedback on the various
topics discussed during the formal interactions. Their suggestions are used,
wherever possible, to inprove the programme. 5. Evidence of success The
following are indicators of the progranmes’s success: i) The canpus is litter-
free. Garbage bins, placed at strategic spots, are used by students/nentees as
per directions leading, also, to dry and wet waste segregation. ii) Students
take the initiative to turn/switch off taps, lights and fans when not in use.
iii) Canpus discipline and students’ dressing sense have trenmendously inproved.
iv) Student behaviour, self-esteem and confidence have shown further
i mprovenent. v) Acadenic performance has inproved and a | arger nunber of
students now pursue higher studies. vi) A greater nunber of students now
approach the counselors. vii) Health consciousness of students has i nproved.
viii) Stronger relationshi ps have been forged anpbngst students/peers, faculty
and parents. 6. Problens encountered and Resources required The programe faces
the follow ng challenges: i. Due to space constraints, the sinultaneous stream




wi se conduct of the formal nonthly sessions makes it difficult to allocate a
separate classroomto each nmentor. ii. Mentoring is a specialized effort.
Faculty need requisite training for enhancenment of nentoring effectiveness.
iii. The busy schedul es and acadeni c pre-occupations of the faculty make it
sonetines difficult to devote adequate additional tine to the nentees. 7. Notes
Altruistic inclinations of the faculty lead themto take keen interest in
gui di ng and assisting their nentees beyond the nornal classroom setting.
Ment ees ent husiastically participate due to the informal interaction,
additional attention, notivation and support arising fromthe programe. The
Mentoring conmmittee has al ways played a proactive role in the programe’s
i mpl erent ati on. BEST PRACTI CE: Val ue Education Programme 6. Title of the
Practice: Value Education Programme 7. (bjectives of the Practice: In keeping
with its vision of ‘Formation for Transformation’, the Institution has
i ntroduced and regul arly conducts val ue- based educati onal sessions. The
sessi ons are consi dered an indi spensabl e conponent of the curriculum The nain
obj ectives of this practice are: i) The incul cation of human, social and nora
val ues. ii) The building of the character of students. iii) Devel opnent of well-
bal anced, socially-responsible and wel|l-rounded individuals in order to nake
soci ety nore denocratic and cohesive. iv) The enpowernent of students so as to
achi eve personal fulfilment and, success in life and at work v) The devel opnent
of respect for the dignity of individuals irrespective of caste, creed and
gender. vi) The instillation, in students, of the values of |ove, enpathy,
caring, sharing and conpassion |eading to harnonious and hurmane rel ati onshi ps.
3. The Context Value education is a tool to bring about the adjustnent that
needs to be made in order to formwell-rounded individuals. It is inperative
therefore, for value education to be included as an intrinsic conponent of the
curriculum This necessity arises fromthe fact education is the main agency
for individual transfornmation and social change. |nputs provided by an
Institution therefore have a bearing in ensuring strong foundations for
society. A sound val ue education programe woul d be beneficial to students in
conmpr ehendi ng and i nbi bi ng values to guide daily lives and thereby ensuring
their holistic growh and assisting themin nmeeting the chall enges of
contenporary society. Such sessions should be treated as ‘enpowering tools’
rather than nedia for the dissem nation of theoretical concepts. Though the
instillation of value systens is primarily a parental and famlia
responsibility, St. Xavier’'s College, in keeping with its Vision and M ssion,
has always strived to inpart value education to its students. 4. The Practice
i) Apart fromthe informal nodes through which values are inparted, a dedicated
time-slot is allotted every week (i.e. on Tuesdays) for formal Value Education
sessions. C assroons are specially earnmarked for this exercise in the
Institutional tinetable. ii) A well-defined curriculum has been drawn up for
t he sessions through a conscious, well though-out and deliberate process. iii)
The Resource Persons are carefully chosen, for their expertise, from externa
sources and, sonetines, from anongst the faculty too. iv) During the sessions,
enphasis is laid on aspects of positive living and hunmane behavi oural traits.
v) The programme al so has sessions on addictive habits, manners and etiquette,
stress and anger nanagenent, gender equality, problens of adol escence, nation
bui | di ng, good governance, forgiveness, integrity and hunmility. vi) The
Institution also collaborates with Kripa Foundation — an N.G O working for
youth welfare — to conduct awareness drives on issues related to addictions.
vii) The Val ue Education sessions are suppl enented through Wrkshops on
‘Personal ity Devel opnent’, street plays etc. 5. Evidence of success ix) Parents
and students have always appreciated the efforts of the Institution in
conducting the Val ue Education sessions. The high | evels of attendance for the
sessions are evidence of the inportance attached by the student comrunity
towards this endeavour. x) Positive changes in the discipline, behaviour and
attitudes of students have been continually observed. Such changes are
especially visible during the cultural, and other, programes organized at the




Institution. xi) Alumi, during their interactions, always enphasize the
inportant role played by the Value Education sessions in devel opi ng self-
confidence and a holistic vision towards |ife and profession. They attribute
their success in life and at the workplace, in a large part, to the inputs
gat hered through the programre. 6. Probl ens encountered and Resources required
The success of the programme is dependent on the judicious synbiosis of many
factors. It is the fruit of consistent efforts ained at devel opi ng well -rounded
human bei ngs. Sone of the constraints faced are: 1. The Institution generally
avai |l s of the expertise of conpetent Resource Persons from external sources for
t he conduct of Value Education sessions. \Wen, due to unavoi dabl e reasons, the
Resource Persons are occasionally unable to visit the Institution, in-house
faculty need to substitute themat very short notice. 2. Students need to be
divided into fresh divisions for Value Education sessions. This is especially
seen in the case of the Arts and Science streans where students are, otherw se,
di vi ded subject-wise. 3. Non-availability of adequate classroons |eads to
| arger student strength in individual divisions for the Value Education
sessions resulting in dimnished personal interactions between the Resource
Person and students.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
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7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The distinctiveness of the Institution can be best explained by its Coat of
Arnms which, apart fromthe Latin notto ‘In virtute et scientia , has a lion,
sai |l boats, a Cross, a book-stand, a shield and palmleaves. The |ion represents
courage that is sought to be instilled in students, the sailboats signify the
spirit of adventure during their journey over the sea of life, the Cross and
bookstand nmark the pursuit of virtue and know edge while the shield and pal m
| eaves synbolize the victory of good over ignorance and evil. The Coat of Arnms,
adopted well before the crystallization of the Vision and M ssion Statenents,
showcases the perennial striving at St. Xavier’'s College to prepare its
students for not just exam nations, but for the journey of life. The
Institution seeks to constantly inpress upon students the inportance of
navi gating through that journey using know edge, virtue, courage and an
adventurous spirit as the guiding lights. Wth this goal in nmind, the
Institution uses all neans at its disposal to encourage the growth of
personality and character. It provi des educational opportunities wthout favour
or discrimnation. It enpowers students to successfully face the chall enges of
life through quality education. To translate the goals into reality, the Cells,
Cl ubs and Associ ati ons have | aunched several outreach initiatives in order to
build a spirit of enpathy and social concern. All-out efforts are nade to equip
students with the necessary soft skills that enhance their overall devel opnment
and personality. The College has a thriving and |ively canpus ambi ence which
emanate, inter alia, fromthe extra and co-curricular initiatives. Long before
‘val ue education’ becanme buzzwords in the domain of higher education, St.
Xavi er’s Col |l ege has been conducting its regular and wel |l -pl anned Val ue
Educati on sessions based on age-appropriate and socially-relevant topics. In
recent tines, this endeavour has been suppl enented by a robust nentor-nentee
progr amre.

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

1) Introduction of the followi ng courses: a) B.A in Geography. b) B.A in
Portuguese ¢c) B.A in French d) MSc. in Mcrobiology e) Val ue-added and
Certificate courses for skill enhancenment 2) Conpletion and inauguration of Post-
graduate Block. 3) Certificate and Di ploma courses in Misic under the aegis of
Crescendo Community Centre for Miusic 4) Strengthening of internship facility for
the student community. 5) Inprove and enhance facilities at the Instrunmentation
Centre. 6) Encourage faculty to publish in Scopus-indexed Research Journals. 7)
Encourage the wi der use of digital aids in the teaching-Iearning process
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